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The Mission of St. Mary’s College

“Love God with all your heart, with all your sowjth all your mind and with all your
strength and love your neighbour as yourself’ (Mk3D-31)

St. Mary’s RC Sports College exists to help parents$ carers to educate young
people spiritually, morally, physically and acadeatlly as well as possible.

We aim to be a truly Christian community, where mlationships are built on
encouragement, concern, respect, forgiveness andaiiation.

Our religious life is rooted in the faith, practiaed moral teaching of the Roman
Catholic Church.

Each person in our community is specially valued lazs an important part to play in
making sure that we live out our mission.
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GIFTED AND TALENTED POLICY

General Rationale

The aim of our school is to meet the needs ofgllilp, and in so doing,
develop their full potential.

We believe all children, including the more ables antitled to expect an
education which is challenging and appropriate.

St Mary’s College is committed to raising standdaodsall pupils by
ensuring that gifted and talented children enjeyide range of
opportunities to use and develop their exceptiabdities and talents,
and are actively encouraged to excel.

Aims

This policy sets out our aims for gifted and tadehpupils. They are:
- To ensure access to a distinct teaching anditeppnogramme

- To allow pupils to work at higher cognitive lesel

- To provide opportunities to realise and develogcsic skills or
talents

- To improve motivation and achievement of gifted &lented
pupils

- To have a whole school impact on self-esteemastathment of all
pupils by fostering an achievement culture whiatogmises
excellence in a wide variety of areas not solebdaenic.

Definitions of gifted and talented pupils

This is a complex area and no single simple dédimiexists. At St Mary’s
College we have adopted the following definitions:

* Pupils who are truly outstanding

» Pupils who possess a general academic learninigyafiiich is
significantly greater than that of most of theiepe

* Pupils who show, or have the potential for, advdradality in more

than one curriculum area

* Pupils who possess superior powers of reasoning

» Pupils who have originality and initiative in inettual and practical work
» Talented pupils who show, or have the potentiglddvanced



ability in the arts, sport or creative areas
» Pupils who demonstrate any, or a combination &fjnlkelligences
identified by the Eric Ogilvie model as:

1. Physical talent

2. Visual and performing abilities

3. Outstanding leadership and social awareness

4. Creativity

5. High intelligence

General Overall Approach

At the whole school level, our aim is to createetlios where it is ‘okay
to be bright.” We aim to:

» Encourage all pupils to become independent learners

* Raise awareness of the effects of peer pressundegesthnicity,
bilingualism, disability and social circumstancesl@arning and high
achievement.

* Ensure grouping and organisation recognises arahanodates the
needs of high achieving pupils.

* Provide a range of whole school opportunities takhbutside
normal classroom provision.

Identification and Monitoring

It is recognised that identification needs to b@agoing process
supported by effective record keeping and profesditraining for staff

to sensitise them to latent ability and under-agimeent.

A wide range of qualitative and quantitative stgéte are used to identify
gifted and talented pupils. The identification gss is a starting point
and its value lies in better provision of learnoygportunities for our
gifted and talented pupils.

The school gifted and talented register is inclesind recognises a
range of human abilities and talents. The followstrgitegies are used to
identify with the understanding that they all halveir limitations:

e CATs

» National Curriculum KS2 and KS3 scores

» Internal formative and summative assessments
» General and subject specific checklists

» Teacher nominations

Organisational Responses

To accommodate the needs of highly able pupilsstheol will ensure
that:



» Consideration is given to appropriate acceleratidlearning and
examination entry.

» Opportunities are made for working with older papil enrichment
activities.

* Where appropriate, short-term withdrawal will béeoéd.

* Provision is made for exceptional pupils, for exénm the
deployment of Learning Mentors.

In Class Approaches

The main purpose of identifying gifted and talenpegbils is to improve
classroom provision.

To ensure effective teaching and learning oppotiesare offered, all
departments are expected to:
» Develop schemes of work with a differentiated apploto
planning. Where attainment exceeds expected lestalff,will
draw on materials and strategies from later or éndgvels of
study.
» Create challenge within their subject.
» Offer enrichment and extension to encourage tharmsipn of
knowledge and skills.
» Differentiate homework for more able pupils.
» Ensure all staff are aware of how more able pugalsbe
challenged and stimulated within the classroom.

Out of Class

Many talented pupils can be accommodated througlcdhege’s
programme of sports and after school clubs andites.

Trips and outings for gifted and talented pupiks also offered when available; outings to
several universities are arranged by individuald&pents to enrich and challenge pupils
knowledge and abilities.

Pastoral Care

We recognise that self-esteem and high achievearerdlosely linked.
Whilst many gifted and talented children are wedegrated into the
college and wider community, it is clear that pestoare of able
children is as important as care for their intéliat needs.

Effective provision for gifted and talented pup#sgjuires a supportive
and informed pastoral system, ensuring that:

» Critical decisions, such as fast-tracking, are nakéh the whole
person in view.



» There is a co-operative home-school partnershif;iwgenuinely
informs and involves parents in the most effecpuavision for

their children.

» Systems are in place for recognising and dealirtly wnderachievement
and its causes.

» Success is actively and regularly celebrated thHromgognition of
pupils’ achievements across the full spectrum tivaies.

» Individual teachers recognise the significancehefrt

relationships with highly able pupils and are sévesito the

distinct needs of gifted children.

Responsibility for co-ordinating and monitoring progress

Previously, provision for gifted and talented papd part of the delegated responsibility of a
range of personnel. However, with the recent emmpkmt of a Gifted and Talented Learning
Mentor, all of the monitoring is covered under theb description. Records are kept of any
meetings that take place and any major concerissoes are forwarded straight to the Gifted
and Talented Co-ordinator, who is also a membéneSLT. The register of Gifted and

Talented pupils is also reviewed as and when iddadi subject teachers or Heads of Department
indentify a new gifted student or query an existng.

Both the Gifted and Talented Learning Mentor arel@ifted and Talented Co-ordinator co-
ordinates:

Departmental provision

» Extra- curricular opportunities
Identification and monitoring schemes
* An up-dated register of able pupils

Other key personnel are:

» Heads of Department
* Subject link teachers
e SLG links

* Individual teachers.

Process for Review and Development

Regular review and monitoring of all aspects of@ited and Talented
Policy is needed to ensure its consistent and safidamplementation.

» As part of the whole school strategy for develogingyvision for
gifted and talented pupils, the Action Plan ideesifmilestones to
measure progress.

» Gifted and talented provision will need to appearcalendared



meetings. The Gifted and Talented Co-ordinator ugk those
minutes to monitor and review progress againsoagibints
contained within the strategy.

» The Gifted and Talented Co-ordinator will providgortunities
for training needs and staff development.

* The Gifted and Talented Policy will be reviewed aalfy as part of
the cycle of school improvement.

Use of Outside Agencies for Training and Developmén

The colleges recognises the need for on-goingitrgiand professional
development to make effective provision a realiydifted and talented
pupils. A range of external support and traininglf@ators will
complement the in-school programme such as NACHd¢Nal Association
for Able Children in Education), LEA specialist Adary Staff and
National Associations for subject areas.



